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ALEXANDRIA/ARLINGTON
REGIONAL WORKFORCE COUNCIL

Performance Dashboard for September 2026

Business Engagement Ac

FY 2026 FY 2027 (YTD)
Al dria Arlington Region Al iria | Arlington | Region
Total Employers Served 204 900 1,104 Will be reported in December 2026
Total Local Employers Served 147 555 702 Will be reported in December 2026
Total Non-Local Employers Served 57 345 402 Will be reported in December 2026
New Local Employers Served 46 121 167 Will be reported in December 2026
New Non-Local Employers Served 21 56 77 Will be reported in December 2026
Total Employers Participating in Recrui Fairs NA 81 81 Will be reported in December 2026
C i [
Total Employers Served - Total New Employers Served 137 723 860 Will be reported in July 2027
Total Employers Served Previous Year 219 1,304 1,523 Will be reported in July 2027
Retention Rate 63% 55% 56% Will be reported in July 2027
ployer F ion Rate
Total Local Employers Served 147 555 702 Will be reported in July 2027
Number of Establishments (Source: QCEW) 6,321 9,551 15,872 Will be reported in July 2027
Penetration Rate 2.3% 5.8% 4.4% Will be reported in July 2027
Employer Satisfaction Rate 100% 100% 100% Will be reported in July 2027
American Job Center Activity
Q4 (April-June 2026) FY 2026 YTD (Q1-Q4)
Al Iria Arlington Region Al Iria Arlington Region
Career Services Customer Satisfaction Results 95% 100% 98% 90% 90% 90%
Total One-Stop Center Visitors (duplicated) 2,604 1,090 3,694 9,991 4,213 14,204
Total One-Stop Center Visitors (unduplicated) 1,844 565 2,409 6,411 2,374 8,785
Total Inbound Calls to the Center 542 540 1,082 2,720 2,383 5,103
Total Workshop/Webinar Participants 186 202 202 186 762 762
Total Skill-up Virtual Platform Users 31 31 62 118 144 262
WIOA Activity
Q4 (April-June 2026) FY 2026 YTD (Q1-Q4)
Al Iria Arlington Region Al Iria Arlington Region
Total New Participants 7 19 26 54 81 135
New WIOA Title | Adult Participants 4 16 20 39 62 101
New WIOA Title | Dislocated Workers Participants 2 3 5 4 16 20
New WIOA Title | Youth Participants 1 0 1 11 3 14
Total Active Participants 61 54 115 110 127 237
Active WIOA Title 1 Adult Participants 42 44 86 78 100 178
Active WIOA Title | Dislocated Workers Participants 4 7 11 9 23 32
Active WIOA Title | Youth Participants 15 3 18 23 4 27

FY 2026 YTD (Q1-Q4)
Al Iria Arlington Region FY 2026 Goals

Adult Program

Employment 2nd Quarter after Exit (#) 50 out of 64 7 out of 19 57 out of 83

Employment 2nd Quarter after Exit (%) 78.1% 36.8% 68.7% 83.0%
Employment 4th Quarter after Exit (#) 49 out of 71 25 outof 42| 74 outof 113

Employment 4th Quarter after Exit (%) 69.0% 59.5% 65.5% 77.2%
Credential Attainment Rate (#) 34 out of 50 6 out of 18 40 out of 68

Credential Attainment Rate (%) 68.0% 33.3% 58.8% 75.0%

Median Earnings 2nd Quarter after Exit $7,338 $6,093 $7,171 $8,000
Measurable Skill Gains (#) 28 out of 43 35 out of 50 63 out of 93

Measurable Skill Gains (%) 65.1% 70.0% 67.7% 75.0%

Dislocated Worker Program

Employment 2nd Quarter after Exit (#) 5 out of 5 O outof 1 5 out of 6
Employment 2nd Quarter after Exit (%) 100.0% no cohort 83.3% 86.0%
Employment 4th Quarter after Exit (#) 4 outof 5 2 out of 5 6 out of 10
Employment 4th Quarter after Exit (%) 80.0% 40.0% 60.0% 85.0%
Credential Attainment Rate (#) 2 out of 5 1 out of 5 3 out of 10
Credential Attainment Rate (%) 40.0% 20.0% 30.0% 74.0%
Median Earnings 2nd Quarter after Exit $18,853 n/a $18,853 $10,000
Measurable Skill Gains (#) 4 outof 5 13 out of 16 17 out of 21
Measurable Skill Gains (%) 80.0% 81.3% 81.0% 72.0%
Youth
Employment 2nd Quarter after Exit (#) 27 out of 33 n/a 27 out of 33
Employment 2nd Quarter after Exit (%) 81.8% n/a 81.8% 85.0%
Employment 4th Quarter after Exit (#) 18 out of 25 n/a 18 out of 25
Employment 4th Quarter after Exit (%) 72.0% n/a 72.0% 88.0%
Credential Attainment Rate (#) 7 out of 8 n/a 7 out of 8
Credential Attainment Rate (%) 87.5% n/a 87.5% 68.5%
Median Earnings 2nd Quarter after Exit $7,010 n/a $7,010 $4,700
Measurable Skill Gains (#) 8 out of 15 n/a 8 out of 15
Measurable Skill Gains (%) 53.3% n/a 53.3% 68.0%
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